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_

Giving Prizes and Awaids: A New Way to ReZognize and Encouthge Activities that Promote
Equity for-Women in Academe*

(This paper was made possible in part by a grant .from the American Assembly of Collegiate Schools of Business)

Awards and prizes have often been associated with achievement In
academe, and hive traditionally rewarded excetence and innovation in
any number of areas Recently. several organizatrons have become
aware of the need td recognize programs and policies that promote ed
ucational equity for women Such progra'rns may be needed in order to ,

4 encourage women to major in fields where they iraditionally have
been absent (such as engineering, biochemistry and business),
promote the development of policies to help women (and MO)
who have family responsibilities work toward completion of their ,

degree, and
stimulate other speci al activities to ensure that women are able to
participate fully in academic life'

Wow to encourage the development of programs, policies and prat
tices which improve the status and education of women in the eta-
demic community remains a major problem for colleges and universi-
ties One way to foster such actwities is to develop awards which
recognize and give credit to such efforts

This paper, which focuses on the use of awards to stimulate achye
ties designed to help women in education, came about when the Pro
ject on the Status andEducatron of Women learned of an award give
by the American Assembly of Collegiate Schoolsof Busines
(AACSB) AACSBs Committee on Equal Opportunity for Women pre
sents an annual Innqvation Award to the institution which has made th

most outstanding,contribution to the field of educational innovation af-
fecting women. (Information about the AACSB award appears in the
box on this page.)

The. Project strongly believes that awards and prizes for women s
Programs can bd powerful tools in encouraging activities designed to
improve the status of women in academe. Using the AACSB award as
a model, this paper discusses why awards are important, who can give
them and to whortf, and how to develop an awards program The paper
defines such an award or prize a§` any form of recqgnition bestowed
upon an individual, organization or.group in order to acknowledge ef-
forts in promotirfg equity 'for women Although this paper deals primarily
with awards in the academic community, many of the concepts will be
applicable, to awards given in other settings as well, such as awards
given by community organizations, businesses, etc '

Why Are Awards Important?.
Aw,ards can serve severahfunctions, beyOnd acknowledging the win-

ner s achievements and bringing them to the public's-attention. Specifi-
cally, awards whicb recogtize efforts to bring about.equity for women
in academe cart:

increase awareness of women s prograniis and achievements,

,

.A MODEL AW Rps ANNOUNCEMENT
American Assembly of Collegiate Schoo s of Business Innovation Award Announc'ement

The purpose of the AACSB Committee on'Equal Opportunity for Wom n Innovation Award is to encourage responsiveness among collegiate schools
of business and management to the needs of women students and t the changing role of women in business. The Award seeks to recognize and
honor institutions which have made significant contributions to the qu try of education in t?usiness and management for women, and to stimulate the
development bf programs to bring women into full participation in management by increasing their numbers or improving the environment for them in
management education.

The award is presented annually to the institution which has made the most out
standing cqrftribution to the field Of educational innovation affecting women
Sponsored by the Business and Professional Women's Foundation and the
Sears Roebuck Foundation, the $10,000 award is to be used by the institution for
financial aid to students enrolling or enrolied in business studies, or to support
programming benefiting women

Criteria include the following considerations
Theextent to which the innovation is broadly applicable to other institutions
Women need not be the sole participants in the innovative program
The innovative program may Involve any number of the variety of concerns
relating to rhomen, and is no required to focus on increasing the enrollment
of women in schools of business and Management ^ ,

'

A partial listing of activities which nominated programs might address includes
assisting women n developing necessary teehnical, social and or employment
skills, student couritelIng and support programs, deVelopMeni of curriculum ma.

1

teliais, and the attitude awareness and development of curriculum matenais, and
the attitude awareness and development for faculty and, or students

Eligibility requirements stipulate that nominations may be made by any school
belonging to the American Assembly of Collegiate Schools of Business The pro-
gram nominated may be directed at either the baccalaureate or masters level

NarrInatIons may be submitted by the dean or head of the business administra-
tion'un&of any AACSB member school Five divies of the nomination form and
program description should be submitted no later 'than February 1, 1981 to
AACSB Committee on Equal Opportunity for Women Innovation Award, Assist=
ant Director of External Affairs, American Assembly of Collegiate Schools of
Business, 11500 Olive Street Road, Suite 142. St Louis, Missouri, 63141

A Selection Committee appointed ey the President of AACSB will review nom-
nations-for the awaid find select a winning entry Presentation of the award will
be made at the Annual Meeting of the American Assembly of Collegiate Schools
of Business

. ., ,

(Descriptions fo. pogroms wh,t,h have won the AACSO Innovation Award ale on page 4 W cui tent awards anrfouncemont for the AAC"..ir<be avaliabfb in late fall:1981 i
.- . ,, ., . .

This paper wag' &Men by Bonny Lambert and Bernice Sandler (Lambert was a summer intern from Boston University Sandler i&i;Ctor of thelProject on the Statuspaper
'and Education of Women .. .

THE PROJECT ON THE, STATUS AND EDUCATION OF WOMEN of the Association of American Colleges provides inforfnation concerning women in education and
works with institutions, governmeaLagencies and other associations and programs affecting women in higher education .The Project is funded by Carnegie Corporation of
New York and The Ford Foundation Publication of these materials does not necessarily constitute endorsement by AAC, Carnegie Corporation of New York or The Ford
Foundation, or any of its spons6ring organizations This publicaon may be reproduced in whole Or part without peimissiOn, proyided.oredit is given to the Project onthe
Status and Education of Woman, Association of American Colleges, 1818 R Street, NNWashirigton, DC 20009

"Copyright c 1981 by pe,Project on the Statifs and Education of Women Association of American Colleges
,
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legitimize activities designed to Promote educational equity for
'women;

- stimulate others to develop similar equity promoting activities or
programs;
identify specific winners arid specific award programs as models,

, and
,

encourage' the development of similar award program& in Other
settings and/or by others in the same fields

For the winners, receiving an award may provide more than lust pres-
tige. Such recognition can also make it easier to raise funds and garner
other support for on-going and future activities.

Moreover, an award can be as important to the givmas it is to the
recipient. The giver of an award initially receives publicity by announc-
ing the award or competrtiOni, and later by announcing the winner. For
example, a local business presenting an equity award-to a schooLor-
ganization or student thereby heightens its own visibility. and may in-
crease its cnahces of recruiting highly-qualified women to work for it. In
addition, the giver's demonstration'of social concern and good will may
cause the public to regard the award -giver more highly.

Awards for What? 44.

Awards can be conferred upon any program, activity or written mate -
nals that promote equity.25fiey_can be given for

new activities and/or materials specifically designed or undertaken
in order to compete for the entard; or ,

activities and/or materials completed or currently underway.
The types of Programs aiid materials eligible for an equity award might
be defined very generally, and include any activity related to women in
education. Alternatively, eligibility might be specifically limited to ty

programs (or policies) to improve access and services for women
in academe,for instance,
...the best re -entry program
- the best child care,program
- the most innovative recrbiting activities to attract women to

fields traditionally thought of as "male"
- the most innovative transfer polIcles,,which ensure that women

whohave attended several institutions are best able to uselheir
previous credits

program achievements in fostering equity, such as an award for
the department with the greatest increase in the number of women
students over a penod of time. (This award would be particularly
appropriate for programs or departments which traditionally have
had few women students.) The AACSB 1979.80 Innovation
Award, for example, was presented to Adelphi University'; tchool
of Business Administration's Certificate Program in Management
for Women. The Adelphi program was designed toprovide women
holding undergraduate degrees inany discipline with the opportu-
nity to develop management skills through graduate coursework
and field experiences,
programs to recruit specific groups of women who have had lim-
ited access to higher education in the past, such as minority
women, older women, disabled women or welfare mothers;
women's.studies programs;
Women', studies courses;
materials developed to Integrate the Niblect of women Into
existing courses;
research on women (in general, or in specific subject areas) by
undergraduates, graduate students, faculty and -'or other re-
searchers. For example. the Woodrow Wilson National Fellowship
Foundation gives research grants in women's studies to doctoral
candidates;
general writing about women (including work in specific areas,
such as literature, theory br art) The Univei'sity of Michigan Press-
awards the Alice and Edith Hamilton Prize of $1,000 for the "best
book-length scholarly manuscript concerning women ",'
development of materials to promote equity, such as textbooks
and other resources for teachers, directories, syllabi and recruiting
materials;
media activities, such as poster& films and articles The Santa
Clara County Commission on the Status of Women (CA), for ex-
ample, sponsored a poster contest for junior high students to cre
ate posters advertising "Women's History Week Also. Women in

it Communications, Inc , presitnts:e Vznguard Award for advertise-
ments that project a "positive portrayal of worrien" and h ightens

. 'general awareness of factors that enhance the image an status
of women";
conferences and workshops; and
.personal achievement In increasing equitable tree (tient of
women. qome institutions have giyen honorary docto aces and
other awards to persons wbo have been active in pro oting eq-
uity for Women.

Wfto Can Give Awards?
-Awards can be given by an individual, organizatioeass ciation,

ci unit within by of these groups An award ght also be
given qointly by two or rpore groups Such groups might in Jude any of
the following' '

educational institutions, such as colleges or universe ies (For
arpple, a sch'ool. might present an award to the de ailment with
the most innovative programs to recruit women into ontraditional
majors, such as science),
individual departments or schools within the institutions. The De-

.
partment of,Psycholdgy at ginia polytechnic Instil te, for exam-
ple, offers the'B Von Hall r Gimmer Awacg of $300 annually for
the best researchipaper on Women in the Workforce (A depart-
_ment might give prizes for-undergradyate papers dealing with re-
search on women);
educational.associations, stich as the Assembly of American Col-
legiate Schools of MI -less,
protessional organizations The National Association of Women
Deans, Aliministrators and Counselors (NAWDAC) gives the With
Strang Research Award ,($E00) for a manuscript which deals with
any subject deemed timely and of professional importance" to

NAWDAC,
yy

academic orgahizations in irSdwidu8l disciplines, such as those in
history, sociology, etc ,
professional journals;
alumni organizations;
trustees;
regibnal tiducational'associations or cohsorha,
accrediting organizations;
community organizations. The State Fifttoncal Society-of Wiscon-

..sin, for example, gives, a $600 award to support women doing re- .

search in American history;
local businesses;
corporations, -
women's organizations, both on and ,off campus The Graduate
Women's Research Network at Stanford University (CA) resent&
awards to graduate students "for outstanding eirorts in promoting
feminist concerns and the interests of women at Stanford",
women's committees within other,organizations, such as AACSB's
Committee on Equal Opportunity tor-Women, or the Women's
Caucus of a professional organization;
minority organizations;
trade associations;
unions; and
foundations. ./

7,,
Who Receives The Award? ,- - '

. .

Those eligible might include
individuals, such as students, faculty, administrators or Ethers
(see section on Title IX) For instance, The San:,,Joaquir: commit-
tee on the Status of Women (CA) recently honored eleten loOal,

. "Women of Achievement" at its sixth annual Susan /3,,nthony
Banquet; .,

ti

colleges or universities, -including schools and departments for
egample, in 1981 the AACSB award was given to the.Gradvate
School of Business Administratiprf at the University of Washington ' .

,fir its special programs and conferences tin women and OLisirtess, -

organizations; ,,
s .

units within a larger organization, such asa program or a commit -'
tee (for example, a committee on the status of women). i, ""'-, .

.What Is The Award? . . .
The award itself can be in any form, and can be adapted to fit thes11-

2



uation, the presenteraladohe recipient Diffe rent types of awards in_
dude: . *

moneythis can be unrestricted or targeted for a specific use
(For example, the AACSB award of $10,000 allows the winning in-
stitution to use the money for "financial aid to students in business
studies or to support programs benefitting women ") Money
awards can be donated by other groups such as corPorations,
alumni, or foundations, or can be contributed by the group which
is presenting the award (The AACSB award money is donated by
the Business & Professional Women's Foundation and the Sears-
Roebuck Fbundation);
a plaque, trophy, Cup, medal or scroll;
Ef certificate, such as' the "distinguished Service Award for .

an honorary degree;
trustees;award; ,
ervIcir or privileges such as a free subscription to a relevant
cholarly journal, or lifelong membership in an organization. It

might also include goods, such as books, donatell by a publisher,
local business or others;

,,a humorous awardfor instance, the Joanie.Caucui Scholar-
ship Award/has been given by thabniversity of California at
Berkely School of Law. That award, named for a character in the
comic strip Doonesbury, is funded by the Exxon Education
Foundat{on. its purpose is to "remedy the stivation" for order
women who previously may have been inhibitedlrom entering the
professions by social attitudes, and are now held back by lack of
finances, and )
posterThe Federation of Organizations of Professional Women
honors distinguished women scholars by portraying them in their
Woman's Scholar Poster Series,

Awards should be designed to benefit particular recipients. For ex-
ample, if the recipient is a student, the award can be designed to aid
the student while in school, e g , assistance with tuition or room and
board (such as that provided by the Joanie Caucus Award) A faculty
member whose work ties made a significant coritnbution to the study of
women might be given an award in the form of a leave of absere for
further research. An award given by a journal or an association might
be publication of an aicle describing a winning program or. research
findings (Tie Gimmer Award given by the Virginia Polytechnic Institute
(see p 2) includes publication of the winning paper in the proceedings
of an annual symposium ) cf

Title IX and Awards
Title IX of the Education Amendments of 1972 prohibits sex discrimi-

nation by, institutions receiving federal aid The fact that awards dear
with the promotion of women's activities and programs, however, does
not put teem in violation of Title IX Such awards programs sponsored'
by coveted institutions would only be in violation of Title IX if they lim-
ited eligible recipients by sex' e g , an award to "the woman faculty
member i4ho did the most to promote equity on campus," or to "the
best ma$ feminist on campus " While in many instances eligible per-
sons involOd in equity activities will b'e women, many men on cani-
puses aroUrtd.thecountry are 'involved in equity activities, and would
be eligible fol equity awards.

Awards giyen ,by organizati s which are not recipients of federal
aid (and which do not ream "substantial assistance" from, or do not
conduct programs for inst 1.1tions which do receive federal aid) are not
covered by Title IX. These organizations may, if they wish, restrict their
awards to persons of one sex.

, .
incorporatipg Awards for Women's Activities and Programs Into
Existing AWards Programs (--
.. Individuali and organizations conducting women's activities may be
eJigible fer Mani/ existing awards but may not compete simply because
they dopotknow that they are eligible. (Generally, de effort has been
made to seek them out.) Ofter, awards criteria do not specify women's
aciiviites per se, evekthouglAido activities may fall within the criteria
for the award !: s,, -s*-

.
.

Awar4s such as those for research, curricula development, public
service,'alt, writing and personal achievement might attract eligible
women's programs (or Individuals active in such programs) if a few
spebial '0' rrnlib on efforts are made. Affer criteria are examined to as-
sess wheth r women'soctivities"'fit" a eniven program, the following
steps migfkt taken: !

.1

include, among examples or description of eligibility, a description
of an activity dealing with women,
notify judges that women's program* are eligible,
if applicants must be nominated,,ensure that women and men in-
volved in women's equity are notified and encouraged to make
nominations, and
disseminate information about the award to individual women and
women's organizations, as well as to appropriate women s media

In some instances, an awards program focuses on a particular issue
each year,' activities in women s issues might be selected as the topic
for a specific year

How To Set Up An Awards Program
Setting up any awards program involves following a number of steps

and making a variety of -decisions about the nomination and selection
procedure The following tasks and questions can serve as a helpful
checklist for organizations wishing to establish awards programs that
recognize efforts to foster equity for women in acaame

Appoint a new committee (or use an existing one) to develop the
awards program and prodeduies;
Designate specific tasks the committee is to perform,
Determine to whom the committee will repbrt and whetber any
group or individual (such as a board, director or other) will ap-

- prove its' decisions,
Set a timawhen the committee's work will be completed,
Determine, in writing, what the award willvrecognize,

' Determine, in writing, the specific criteria for the award;
' Decide the title of the award (The award Might be named in honor

of an individual noted for equity efforts, or for a woman of achieve-
ment in a given field.)

' Decide what the award. will be, and how many will be given. Will
the award be given once oc on a continuing basis/
Develop procedures for judging submissions

'4,, How will judges be selected? (The judges might be the commit-
tee creating the awards program, or others selected specifically
to be judges ) If the award is to be given annually, an estab-
lished procedure for selection of judges will need to be devised

- Who will chair the judges?
When will they meet and where? How much time will they need
in order to judge submissions"

- What procedures will the judges use? A ranking system for each
of the criteria is helpful. (In order to ensure fairness, naives can

- be removed from materials, where appropriate, and a number
substituted.) Judges' deliberations shquld be confidential.

Develop a, system for recordkeeping and handling of materials;
Develop an awards announcement. This can take the form of a
letter, flyer, brochure andl,or news release. In addition to describ-
ing-the nature and purpose of the award, the criteria for eligibility,
how many will be given and how often, it should include informa-
tion about the following:*;
- What materials should be submitted, and in what form? Is there

a page limitAtion? Can material(bd sa.bmitted to other competi-
tions as well?

- How many copies should be submitted?
- Where should materials be sent?
- What is the date of closing? Include informatiori as lo whether

the postmarked date or date received is acceotable Allow suf-
licient time after the announcement dissemination for materials
tb be-submitted, (Threte to six months is not uhreasonable.)
Can applicants apply directly, or do they need to be nominated
by others? If nominations it re needed, who is eligible to nomi-
nate? r ,

What form shOuld the nomination or application take? A descrip- "

bon of how to apply Can be included in the announcement, or an
application form can be sent upon request
Will submitted materials be returned to Applicants (and, or nod.
nees)?

- By what date will the winner(s) and losers be notified?
Identify how the award announcement will ba publicized and
seminated (be sure to target groups, organizations, or media con-
cerned with women in academe, as well as the general academic-
community); and 0

Devise a time schedule for the following.
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"For Outitanding Efforts In Promoting Feminist Concerns and t e Interests
of Women at Stanford", Graduate Womens Research Network: S nford Urp-
versity, Stanford, CA 94035 Gives awards to graduate students at tanford for
their contributions in promoting feminist concerns

JoanieCaucus Scholarship Award, University of California Berkeley SctFol of
Law, Boalt Hall. Berkeley, CA 94720 Awards varying amounts to old :r women
students at the law schobl <Way be discontinued alter 1980-1981 )

Cambndge, MA 02138. Awards grants for research on the history of omen inA
Radcliffe Research StiPport Program, Radcliffe College, Sireet,

America at the ArthUr Elizabeth Schlesinger Libiary

Re-entry incentive Awards, Women's Reentry Consortium, 833lay\ Street,
BrOoklyn. NY '11201 Gives educational institutions iAlsmalf amOunt of
money to plan or publicize a new program, print a brochure, place a newspaper
advertisement, etc." ,

.
'Rockefeller Public SerVice Awards, Woodrow Wilson School, Princeton Uni-
versity. Princeton, NJ'0854q No longer Given after 1981

Ruth Strang Research Award; National Association for Women Deans. Adrilin-
r istrators and Counselors, 1625 I Street, NW,1Nashington, DC 20b06 AviakA

$5b0 annually for.manusctipts (with.possibility of publication) focusing, on' any
topic Of Importance to1'44AWDAC members , ".
San Joaquin Committee 9n the Status of Women, g15 Weal Stadium Olive.
StOckton, CA 95204,Honors octal ;Women of Achievement" at its annual Susan
B. Anthony Banquet.

0
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development of criteria;
- selection of judges,
- development of award announcement (and nom

any);

dissemination of award announcement;
distribution of application materials to judges;
judges' meeting,
arrangement for purchase or obtaining of prize,
announcement of winnensj and notification to applicants, ancI
award ceremony if any

nation form, if
. .

Starred items-should be included in the award announceme

Giving The Aivard
If possible, the presentation of the award should b

sion and well- publicized' The pre,sentation might to
public announcement and'or a special ceremony; p
need by'a luncheon, dinner or reception It could als
into an ongoing function, such as a board meeting,
graduation or convocation member of the awards
of the judges) could confer the award, or an priortan
asked to do so, Such as the president of She educate
the prizergiymg organization

Conclusion
Giving pies can be an effective way to acknowled

forts made to promote equity for women in acsa`dem
such an avia,rds program, institutions, organization
can encourage equity activities, promote the recogn
achievements, and help Women pursue the goals that
reach their fiilleSt potential,

NOTES'

' Since the concept of giving awards for such programs in ac
new, examples of adaptable awards programs from outside t
munity are also included. A brief description of seleted equity
appears at the end of this paper

Awards can also be given for negative achievements such
Award given by the Project on Equal Education Rights (PEER),
for "spectacularly sluggish progress toward sex equity?' and t
of the Quarter given by Women's Forum Quarterly, at Seattle C
CoJege (WA).

a special occa-
e the twill ofVa

accompa-
be incorporated
nnu.al meeting,
mmittee (or one '

person could be
nal institution or

e and reward ef-
By developing

and individuals
bon of women s
ill allow themlo

PARTIAL UST OF AWARDS PROGRAMS

Amer/loan Assembly of collegiate Schools of Business Com
Opportunity for Women Innovatloh Award, Assistant Directo
fairs, Amencan Assembly of Collegiate Schools ofpusiness, 11
Road, Suite 142.-St LotisMO 63141 See box on page one

Alice g. Smith Fellowihip, State Historical Society of Wis'co
Street, Madison, WI 53796..Awards $600 annually to a worean

htstory'fithspreference going to women doing gradu
Wisconsin or the MidweSt.

AliceluictEdith Harnilton Prize Competition, 354 Lorch Hall, Th University of
Michigan. Ann Arbor, MI 48109 Awards $1,000 for the best boo length schol
any manuscript contemtng, women

deme is relatively
e academic com-
wards and prizes

the Silver Snail
Washington, DC,
e Sexist Remark'
ntral,eommunity

Ittee on Equal
of External Af-

Olive Street I

stn, 816 State
rig research in
to research in

B. Von Honer GimmerAward, Department of Psychology, Virgin' Polytechnic
Institute and State WAtversitg, Blacksburg, VA 24061 Awards ,$3t t annually for
the best reseakh paper on women in the 'workforce

4

,

Santa Clata County Commission on the Staab of2%xnen, 70 West Hedding
Street, San Jose, CA 95110 Conducted a poster contest in 1981,for junior high
students to create posters advertising "Womeh's History Week"

Small Grants Program, University of Denver Women s Resource center, Den-
ver, CO 80208 Gives small grants to women students, faculty and/or staff at Uni-
versity of Denver to encourage projects seeking women's equity in all
facets of higher education

o
Vanguard Award, Women in Communications. Inc , P 0 Box 9565, Austin, TX
78766 Gives award for advertisements that pioject a positive portrayal of
women" and heighten general awareness of factors that enhaltce the image and

, status of women

Wome'n at Work Broadcast Awards, National Commission on Working Women
(NCWW),f 1211 Connecticut Avenue, NW, Suite 310, Washington, DC 20036
Gives awards to promote the development bf programs conperniqg women at
work C'ategones include spot newsApewsseries, editorial, public affairs, enter-
tainment, portrait and possible special categories'. 5

Women Educators, Curriculum Development Award, Mary McDonald Harris
and Nancy Smith, Department bt Currictium-lnstruction, Kansas State Univer-
sity, Holton Hall, Matignon, KS,66506 Gives an annual &hard foi materials re-
lating to sex,sm, serrolesterpotyping.and the image of womenend girls dew?!
oped forssse in flducational settings,' presented et the annual meeting of the
American Educational Research Association

Wortlen.Educatort Research on Women Award, Cheryl Wild. Chair, Educa-
tion Testing Services, Princeton, NJ 085i10 Gives an annual award for research
on women in education. presented at the annual meeting of the American Educa-
tional Research 'Association .

Woodrow Wilson National Fellowitilp Foundation, Dept W S Eiox 642, rin
ceton,NJ 08540 Awards grants akiragik$16100 for research by doctoral candi-
dates TTol encourage original and significant research about women on such
topicS as the evolution of women s rote in society and particularly contemporary
America, women in history, The psychology of women, and women as seen 'tn ht

,erature

Woman Scholar Poiter Series, The Federation of Organizations of Profes-
sional Women (FOPW), 2000 P Streets NW, Washington, DC 20016 Honors em-
inent women scholars,by developing a poster which portrays them' FOPW then,
sells the posters as a part of its fund-raising activities .;

.

.7'

Programs Which Have Received An Innovation Awarel.From Illk
The American Assembly of Collegiate-Schools of Business

1979-1980Adelpht University, Schoolof Business -

Administration: Certificate Program In 4
Managementfor Women .

The Certificate Program, created in 1974, is aone-year program (or part- t
time equivalent) with credits transferable toward the MBA degree The pro-
gram enablet women holding undergrad,uate degrees of any vintage and
in any field the opportunity to begin a graduate business education on a
non-matncul4pt basis, and is int nded to assist women who.are unfamil-

iar with business and Fnanagem t, end'or who have been out of the
workforce for some time The g4-cr (fit arograms consist of 18 credits from.
business courses (which are equivalent to the fyst-level MBA courses re-

tquired at itictSchool of Business Administrationr, and ecredits from a field
internship In addition to providirtga flexible class schedule in a supportive
group setting, the program also offers optional Saturday seminars in such
areas as''Assertiveness Training, Networking Techniques, Building, an
Executive image," Effective Business Communications.' and "The
Decision-Mak% Process." Adelphi's goal is to increase the presence of
women in management positions, in the MBA classrooms, and "to make it
less imperptive for programs of this type to exist Apparently, Adelphiis
achieving Riese goals Approximately 50 percent of the Certificate Program
graduates have applied the Certificate credits towatd the MBA program at
Adelphi The remaining graduates have moved directly into management
employment in thp New York area In addition, 50 percent of the to-alio-ate
recipients have received lob offers from their internship employers

1980-1981The.University of Washington, Graduate School of
Business Administration: Continuing Education
Efforts to Promote Women's Issues, Learning

N. and Opportunities
The University of Washington has developed "several separate, but inter-
related, continuing education programs" to meet the special needs of
women in business The programs include Spotlight on Women confer-
ences conducted in the early 1960 e special programs for worn man-
agers which were pioneered inthe early 1970 s, two Women i- Business

.conferences held in 1978 andin 1980, which have subsequently been used
as models for other %n1 Orences across the United States, and a Women in
Management Series consisting of seminars and workshops. The goals of
these'programs "are to promote learning and opportunities for women in
business and government and to clarify and deal with issues of concern to
them. In addition, the 'Women + Business" conferences have sought to
increase-the number of women-o*ned businesses, improve the perfor-

mance of present women business al/Mors and managers, and help
women In government or business enter on or move up the management

dder.:' , , ,
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